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WE HOPE TO SEE YOU IN ORLANDO!
OCTOBER 26—29, 2021

INSIDE THIS ISSUE:

National Conference

June 2021

Register Now—Click Here!


The keynote speaker for this year’s conference is Sr. Helen Prejean, CSJ,
the Director of Ministry Against the Death Penalty. She will address the conference virtually on her ministry working with death row inmates.



Two pre-conference workshops will be offered prior to the conference on
October 26th.
 TRENDS for Beginners
 2021 Law Update: Law in the Time of New Supreme Count, New
President and a Post –Pandemic World.



The conference will offer 41 workshops covering topics related to finance,
as well as canon and civil law including planning for institutes in transition.
Schedule on pages 2 & 3
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2021 NATIONAL CONFERENCE SCHEDULE
Tuesday, October 26
7:30
8:00

MASS
Continental Breakfast

9:00 – 12:00

Pre-Conference Workshops
TRENDS for Beginners – Sr. Hertha Longo, CSA & Matthew Wade

1:30 – 4:30

2021 Law Update: Law in the Time of a New Supreme Court, New President, and a Post-Pandemic World –
Michael Airdo & Colette Kopon

3:00 p.m.

Attendee Check-in / Exhibits Open

5:30

Welcome and Prayer— Keynote Address - Sr. Helen Prejean, CSJ

6:45

Reception

Wednesday, October 27
7:00
7:30
8:30

Eucharist
Breakfast/Exhibit Hall
Prayer

Session 1 — 9:00 – 10:30
1. Sharing Experiences & Lessons on Advancing Mission - Investor Advocates for Social Justice – Mary Beth Gallagher, Fr. John Koelle,
OFM Cap & Melody Maravillas
2. Re-imagining the Work Environment After Covid-19 – Mary Kessler
3. Through Grief to New Life: A Spirituality for Meeting God in Transition Times – Sr. Mary Hopkins, OP & Br. Wayne Fitzpatrick, MM
4. “Sexual Misconduct”: Its Evolution in the Church and the Institute’s Obligations to Protect - Michael Airdo & Colette Kopon
5. Lessons Learned – Mary Foley
10:30

Break

Session 2 — 11:00 – 12:30
6. Tax Planning: Reporting and Regulation for New Ventures, Collaborations, and Innovations – Jennifer Gniady
7. Advanced Topics in Accounting – Sue Novak & Kellie Ray
8. Being Faithful to the “Yes” of the Profession Commitment: The Evangelical Counsel (Vow) of Obedience – Sr. Lynn Jarrell, OSU & Sr.
Nancy Reynolds, SP
9. Child Exploitation Online: How Investors Can Help Stop It - Julie Tanner
10. Fraud is Everywhere – How to Be Aware and Well Protected – Laurie Horvath, Ellen Labita, Kevin O’Connell, Krista Pankop & Timothy
Schroeder
12:30 – 2:00

Lunch Buffet

Session 3 — 2:00 – 3:30
11. Climate Change: Risks & Opportunities for Investments – Sr. Margaret Mary Cosgrove, BVM, Sr. Susan Hutches, OSB, & Jon Quigley
12. The Progression of Cybersecurity Post-Pandemic – Tom Drez
13. ADA and Interactive Process: Practical Guidance on How to Handle Employment Medical Issues – Andrew Kopon & Colette Kopon
14. A New Day, a New Way: Creating or Revising Your Retirement Plan Since the Pandemic – Dayna Larson-Hurst, RN, MSOD & Sr. Susan
Schorsten, HM
15. Perspectives on Philanthropy: Lessons from the Frontiers of Faith and Freedom – Baroness Caroline Cox & Johnathon Spencer
3:30

Break

Session 4 - 4:00 – 5:30
16. The Future of Transportation – a Periscope into the Future of Mobility – Adam Berger
17. COVID 19: Business Interruption and Income Loses – Stephen Waldorf
18. The Future of Sponsoring Senior Care – Rev. Charles Bouchard, OP, S.T.D. & Susan McDonough
19. Neuroscience and Spirituality of Self Compassion: Caring for Ourselves to Care for Others – Anne Kertz Kernion
20. Collecting and Using Integration Data to Build Stronger Religious Communities – Leya Speasmaker
Free evening
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Thursday, October 28
7:30
8:30

Breakfast/Exhibit Hall
Prayer

Session 5 - 9:00 – 10:30
21. Investing with Care for Our Common Home – David Erickson, Sr. Teresa George, DC & Bryan Pini
22. Workplace Violence...Hostile Workplace...Is Your Ministry Prepared – Jeff Harrison & Steve Wilder
23. Lessons Learned from the Global Pandemic; The Impact of Isolation and Fear of the Unknown on
Individuals and Religious Communities – Sr. Julie Bruss, SND & Rev. Mark Stelzer, S.Th.D
24. Emerging MPJPs for Education in the U.S. – Sr. Amy Hereford, CSJ
25. Healthy, Happy, Holy: A Positive Look at Aging – Sr. Barbara Jean Franklin, ASC & Dayna LarsonHurst
10:30

Break

Session 6 - 11:00 – 12:30
26. Faith Based Investing: Addressing Racial Equity and Inclusion – Lauren Compere, Sr. Lee Hogan,
CSJ, James Malone & Nichole Roman-Bhatty
27. That the Generation to Come Might Know: Navigating Generational Change in Society, Politics,
and Religious Communities – Tim Marchesi, David Rosen, Peg VanWagoner, Karen Watson & Sr.
Michelle Wronkowski, SSJ-TOSF
28. Managing a Crisis: A Legal Perspective – Michael Airdo & Colette Kopon
29. Philanthropic Development for Religious Institutes in Uncertain Times – Chad McEachern & Leslie
Mollsen
30. Implementing Cor orans: Challenges and Issues Facing Monasteries of Nuns - Sr. Nancy Bauer,
OSB
12:30 – 2:00

Lunch on your own

Session 7 - 2:00 – 3:30
31. A Case Study of Transformation: The Adrian Dominican Sisters’ Story – Mark Boehlke, Julie
Heiberger, Sr. Fran Nadolny, OP & Sr. Corrine Sanders, OP
32. Endless Accounting Changes - Implementation Guidance and What the Changes Mean to Readers
– Phil Capps, Christian Slaats & Kate Ward
33. Religious Archives – Paths to Securing Your Legacy – Dolores Cardenas, David Miros & Lisa Schell
34. Partnerships and Collaborations – Viable Strategic and Operational Solutions – Craig Abbott &
Erin Shvetzoff Hennessey
35. Foreign Relations and Cross-Border Transactions by Religious Communities: What Could Possibly
Go Wrong? - Ken Alderfer, Miriam Foley & Mark MacDougall
3:30

Break

Session 8 - 3:45 – 5:15
36. Good Times? Religious Worker Immigration Law Updates – Miguel Naranjo
37. Going Green – A Sustainable Transportation Plan – Cynthia Maves & Sr. Sharon Zayac, OP
38. Bringing Laudato Si’ to Life - A First of Its Kind Collaboration – Sr. Patricia Daly, OP, Sr. Elise Garcia, OP & Kristina Van Liew
39. “Third-Agers,” Pre-tirement and Encore Ministries – Sr. Mary Pat Garvin, RSM
40. Sooner Rather Than Later: Preparing for the Institute's Journey to Fulfillment – Sr. Marlene
Weisenbeck, FSPA
5:30

Conference Liturgy

Free Evening
Friday, October 29
7:00

Mass

7:30 – 9:00

Hot Buffet Breakfast

Session 9 - 9:00 – 10:30
41. Government Programs Update – 2021 – 2022 – Constance Neeson

ADDITIONAL
INFORMATION

To view the full
program:
Click Here

To register for
the conference:
Click Here

To register for a
hotel room:
Click Here

N e w s I n B r ie f

MEDICARE ENROLLMENT

Page 4

AT

AGE 65

Some members of religious institutes may be covered by
health plans under the Affordable Care Act (ACA). Once a person is eligible for Medicare, they are no longer eligible for
coverage under the ACA. It is important that an individual
sign up for both Medicare A & B (or a Medicare Advantage
plan) within the seven months that includes three months
before, three months after and the month of their 65th birthday. There is a Medicare Part B premium penalty for those
who do not enroll during that window. The exception to this is
religious who have employer provided health coverage
(creditable coverage).

C OV I D - 1 9 E M P L OY E E R E T E N T I O N C R E D I T A N D
RELIGIOUS INSTITUTES AND SPONSORED MINISTRIES
As previously shared in the Spring 2021 News in Brief, a religious institute and/or sponsored ministry may be
eligible for the Employee Retention Credit (ERC) which is a relief provision originally contained in the Coronavirus
Aid, Relief, and Economic Security (“CARES”) Act passed into law on March 27, 2020.
The ERC is provided via a credit against a religious institute’s or sponsored ministry’s payroll taxes and if the religious institute or sponsored ministry experienced a significant decline in revenue and/or was subject to a government-mandated shut down of any significant part of its operations during any calendar quarter since the COVID19 pandemic was first recognized in the United States.
The credit amount could be significant for a religious institute and/or sponsored ministry if (1) it experienced either of the unfavorable occurrences described supra in 2020 and had 100 or fewer full-time employees in 2019;
and/or (2) it experienced either of the unfavorable occurrences described supra in 2021 and had 500 or fewer
full-time employees in 2019.
An analysis of the ERC, including the application process for the ERC based on three specific time periods
(3/13/20-12/31/20; 1/1/21-6/30/21; and, 7/1/21-12/31/21), is too extensive for News in Brief. Therefore, if
a religious institute member wishes more information regarding the ERC, please feel free to contact RCRI directly
at cfusco@trcri.org.
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C OV I D - 1 9 F U N E R A L A S S I S T A N C E
Under the Coronavirus Response and Relief Supplemental Appropriations Act of 2021 and the American Rescue Plan Act of 2021, the Federal Emergency Management Agency (FEMA) is providing financial assistance for
COVID-19 related funeral expenses incurred after January 20, 2020.
To be eligible for funeral assistance, one must meet these conditions:

 The death must have occurred in the United States, including the U.S. territories, and the District of
Columbia.

 The death certificate must indicate the death was attributed to COVID-19.
 The applicant must be a U.S. citizen, non-citizen national, or qualified alien who incurred funeral
expenses after January 20, 2020.
 There is no requirement for the deceased person to have been a U.S. citizen, non-citizen national,
or qualified alien.
If a religious community had COVID-19 funeral expenses, FEMA encourages one to keep and gather documentation. Types of information should include:

 An official death certificate that attributes the death directly or indirectly to COVID-19 and shows

that the death occurred in the United States, including the U.S. territories, and the District of Columbia.
 Funeral expenses documents (receipts, funeral home contract, etc.) that includes the applicant’s
name, the deceased person’s name, the amount of funeral expenses, and the dates the funeral
expenses happened.
 Proof of funds received from other sources specifically for use toward funeral costs. FEMA is not
able to duplicate benefits received from burial or funeral insurance, financial assistance received
from voluntary agencies, government agencies, or other sources.
To Apply for COVID-19 Funeral Assistance, religious institutes may call
844-684-6333 (TTY: 800-462-7585),
Monday through Friday, 9 AM to 9 PM
Eastern Time. Call this dedicated tollfree phone number to get a COVID-19
Funeral Assistance application completed with help from FEMA's representatives. Multilingual services will
be available.
Answers to frequently asked questions about the application process
are found on FEMA’s
Funeral Assistance FAQ page.
More information is found here.
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Q & A O N V AC C I N AT I O N C AR DS
INSTITUTES

AND

MEMBERS

OF

RELIGIOUS

Members of religious institutes, upon receiving the first shot of a two-shot vaccination regime – or a single shot for
a one-shot vaccination regime – will receive a Covid-19 Vaccination Record Card issued by the US Department of
Health and Human Services and the Centers for Disease Control and Prevention (CDC).
The vaccination card will list the first and second dose of the COVID-19 Vaccine (if applicable), the Product Name/
Manufacturer, Lot Number, Date, and Healthcare Professional or Clinic Site. The vaccination card is a valuable
document and should be protected much like a driver’s license, US Passport, Medicare card, etc. The vaccination
card is the official form of documentation issued by the CDC. Members of religious institutes should keep their
card safe and should consider making a copy of the vaccination card and keeping that on file. The vaccination card
is not the only record of vaccination but it is the only record of vaccination that a member can control.
What is the purpose of a Vaccination Card?
The vaccination card serves as a personal immunization record. For those members who have not yet been vaccinated, the card is given to you at your first appointment that indicates the vaccine received, lot number, date,
and vaccination site. If one needs a second vaccine dose, the card is an expedient method for providers to ascertain one is receiving the correct shot at the correct time without having to access electronic records. The card
should then be updated with details about the second shot.
What if I were not provided with a Vaccination Card?
If you were not provided with a Vaccination Card, make sure you ask for one before leaving the vaccination clinic. If
you still did not receive a Vaccination Card, the CDC recommends contacting your vaccination site or state health
department to find out how to get one. For more information, click here.
Are Vaccination Cards legal documents?
No. They are convenient proof of a coronavirus vaccination, but they should not be considered as legal documents.
I have received a Vaccination Card. Now what do I do with it?
First, take a photograph of your card as a backup copy and keep the original safely stored where one can easily
access it if needed. At this point, it is not recommended that your Vaccination Card should be always carried with
you. Your Vaccination Card should be kept with one’s secure documents such as your passport.
In addition to taking a photo of your Vaccination Card, consider making photocopies of the card and keep those
secure as well. Avoid losing the original and copies of your Vaccination Card. Do not post photos of your Vaccination Card on social media without obscuring one’s personal information including your name, date of birth and lot
number of the vaccine received. Such information is utilized in identity theft.
Also remember to bring your Vaccination Card with you to your next appointment with your primary care provider.
Your physician should be able to input your vaccination information into your records, which is yet another way to
access proof of your vaccination.
Everyone says I should laminate my Vaccination Card. Is that a good idea?
Lamination may save on wear and tear but if booster shots are needed in the future, laminating your Vaccination
Card may complicate matters. Any booster dose may be added to one’s personal record and having this information in one place may preclude laminating your Vaccination Card.
However, it is possible there may be a new supplementary card for any possible booster shots. If so, then laminat-
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ing your Vaccination Card may be worthwhile. If one wants to avoid modifying the actual card, one may consider
laminating a copy of your Vaccination Card.
If one chooses to laminate, make sure it is done correctly and does not damage the Vaccination Card. Some companies such as Staples, Office Depot and OfficeMax have offered free lamination services for Vaccination Cards or
copies of the same for a limited time.
What else is my Vaccination Card good for?
Of course, one should have their Vaccination Card when they arrive for their second appointment if they are having
a two-shot vaccination regimen. However, if one forgets to bring their Vaccination Card with them for the second
vaccination shot, vaccination sites and state health departments are keeping electronic records of coronavirus
vaccinations that have been administered. So long as one has a form of identification, the site should be able to
access one’s name in their records and get them vaccinated.
I lost my Vaccination Card. What do I do?
One should first try going back to their vaccination site to see about obtaining a replacement. A form of identification and the date of
the vaccination will probably be requested by
the vaccination site.
If one received two shots at two different vaccination sites, return to the site where the second dose was obtained, which may be able to provide the information needed for a complete card.
But even if one still cannot obtain a replacement Vaccination Card, a backup copy of one’s vaccine administration
is probably available through your state’s vaccination registry which contains a record of all of one’s vaccination in
an electronic medical record. The CDC provides contact information for each state’s immunization information system on its website here.
Where will I have to present my Vaccination Card?
The policies regarding the presentation of proof of vaccination continue to evolve. For instance, some sports venues require presentation of a Vaccination Card or “other proof that [one has] been fully vaccinated” prior to entry
into the venue and/or a dedicated Vaccinated Section here.
New York State is the first state to have issued a vaccine passport which may be shown to gain entry to sporting
venues, concert halls and participating businesses. Other state governors have banned vaccine passports. It is
possible that vaccine passports or presentation of a Vaccination Card may be needed for international travel.
Some countries are beginning to welcome fully vaccinated American travelers.
If traveling, one should bring a copy of their vaccination record or at least a copy of it. In the future, some employers may require proof of vaccination before allowing employees to return to in-person work. Schools may include
coronavirus vaccination to the list of vaccinations required for students.
What is the difference between a Vaccination Record Card and a Vaccination Passport?
The Vaccination Record Card issued by the CDC is a medical record. A Vaccination Passport or medical passport
may refer to a similar physical documentation of vaccination, such as the World Health Organization’s Yellow Card
(Carte Jeune) as well as a mobile app where one can upload information about vaccinations, test results or health
waivers.
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“GRIEVING THEIR HOME”
B Y S R . N A N C Y C O N WA Y , C S J
As the leader of a religious congregation, have you ever
found yourself in the painful position of making the
difficult decision that your senior sisters can no longer
safely live in their current home and need to move to a
new home better suited to their evolving health needs?

rooms in our home, knowing who lives next door to us,
etc. These are rarely objects of much reflection on our
part—until we lose one or more of these “givens” and
must re-learn our world.

According to Attig, the need to engage in this re-learning
The new homes we find (or build) for our loved ones are process is especially critical when we experience a loss
very often inviting and beautiful places. Most often we
in either of these two areas:
move our loved one(s) to places that have been de1. The loss of our home. We are losing the familiar
signed to meet the needs of older persons and offer a
physical context for our lives and all of the objects,
myriad of opportunities for activities that were not availspaces, and conditions we have assumed as givens
able to our elders in their previous residences.
in our physical environment.
2. The loss of a relationship. We need to re-learn who
Imagine our surprise then when we are confronted by
we are now that we no longer have this relationship.
the reality that our older sisters are not grateful for all
the effort we have put into creating this new situation,
When we experience either of these two losses, we alnor do they seem to be adjusting well to their new (and
ways need to re-learn a new identity and who we will be
in our view) improved living situation! This new place is
so beautiful, we tell ourselves. How could they not rec- in our new circumstances.
ognize how lucky they are to be in such a safe and
I believe Attig’s observations and his recognition of the
beautiful environment?
first loss—of a familiar home—can be applied to what
might be happening in the hearts of our older sisters
When talking with others who have witnessed a “postwhen they move from the place in which they have lived
move funk” in their loved one, I have heard them dethe majority of their lives to a new home. Even though
scribe their older sisters as “grieving”. For me, use of
their new home might be beautiful or better suited to
the word grief has felt too intense—an overstatement.
their needs as they have aged, our loved ones probably
I’ve often wondered, “Shouldn’t we reserve the word
are grieving.
“grief” for when we’ve experienced the loss of a loved
one?”
Then I came across the very helpful book by Tom Attig
entitled, How We Grieve: Relearning the World.
In his book, Attig makes the distinction between bereavement (a state or condition caused by the death of
a loved one) and grieving, which he describes as the
process of accommodating this and other types of losses or a major disruption in our lives. According to Attig,
grieving is the process during which we re-learn our
worlds.

For me, because the new home we built for them was
so beautiful and much better suited to meet their
needs, it never occurred to me that some of our sisters
would be grieving the loss of their previous home. I expected them to be excited and grateful for the beautiful
new residence we built for them.

We did recognize the loss of our motherhouse—the
physical space that housed so much of their histories
and so many of their memories—would be painful. So,
we created a variety of rituals that allowed everyone to
say goodbye to the old motherhouse. We were attuned
to the reality that our motherhouse was not just the conAs human beings, he says, we establish patterns in our tainer for physical possessions—but that it held our social and relationship histories. We attempted to say
lives, patterns we come to take for granted and upon
goodbye well. What I was ill prepared for was the diffiwhich we rely for coherence in our lives. He describes
these as “givens”—for example—the arrangement of the culty of some of our sisters to say “hello” to their new
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home.
Some sisters seemed to have significant challenges in
adjusting to and learning their way around their new
apartments and/or the new building. Some very capable older women found it almost impossible to make
simple decisions about where to place everyday objects
in their lovely new apartments. I was surprised to see
their vulnerability when the “given” of whom they share
their meals with was disrupted. I was shocked that reducing the number of chairs at the tables in the new
Dining Room—to ease difficulties with hearing—was
troubling to some.
The difficulty these previously well-coping women had
in responding to these and other seemingly small challenges left me puzzled. However, using Attig’s framework, I was able to recognize that these were all examples of how these sisters were facing the challenge of
re-learning their worlds. It helped me to not only understand what was going on, but to be more compassionate.
So, how might we support our elders as they face and
engage in the grief and inevitable disruption that moving into a new senior living situation can cause?
Here are some ideas from Attig:
1. Attig notes that when someone is grieving the loss of
their familiar physical surroundings, they can overestimate the extent of the damage they’re experiencing.
In reality, rarely has a move to a senior facility caused
the older person to lose everything that matters to
them. Pointing out to a loved one what has NOT
changed, despite the disruption caused by their move
to a new space, can sometimes be helpful.
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most people often recover or re-create much of what
previously brought coherence to their lives.
3. For those supporting sisters who live a communal
lifestyle, Attig refers to some helpful research. This research indicates that when a group of people share the
same loss, the coping of the individuals in the group is
often linked to and impacted by the coping of other
group members.
Therefore, it might be helpful to remind community
members that they have the power to help one another
move on. How each person faces the challenge of this
re-learning process can inhibit or support the ability of
other sisters to cope and heal. Telling one another stories that focus only on the past can get in the way of
each other’s ability to invest in their new home. The
longer we cling to the past, the farther away a sense of
comfort and coherence in the present will become.
When we share grief with others in healthy ways, we
offer each other support by helping one another regain
our bearings. We can remind each other of the stories
that demonstrate how we have faced challenges over
time, both individually and collectively. This experience
can become one of those stories.
Finally, Attig encourages us to be patient and alert to
statements that indicate our loved one is beginning to
feel that life is making sense again. These kinds of
statements indicate that their process of re-learning
their world and embracing what is new is taking hold.
While it may take time, re-gaining the sense that one is
“at home” will indeed come.

Sr. Nancy Conway, CSJ, the former president of the
Congregation of St. Joseph, is a Facilitation & Engage2. Attig reminds us that even though the initial months ment Specialist at Hoffman Planning, Design & Conmight be rocky, over time healthy individuals can—and struction, Inc., an Appleton-based, integrated Total Promost of the time, do—discover the capacity within them- ject Management firm serving clients throughout Wisselves to adjust and accommodate to the differences in consin and across the country.
their living situation. So, while it might take a bit to get
there, do not give up hope as this adjustment most likely will happen!
However, as we know, individuals vary in their capacity
to carry distress. If our loved ones have had a lifetime
of difficulty in adjusting to new circumstances, adjustments to their new residence might indeed take a very
long time. But Attig notes, if we are patient with them,
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AN EFFECTIVE INVESTMENT COMMITTEE
Religious institutes should have policies in place to monitor investment performance as part of the care for the stable patrimony of the order. Canon 1280 states that “Each juridic person is to have its own finance council or at
least two advisors, who according to the norm of its statutes assist the administrator in carrying out his or her function.”
In practical terms a religious institute may have a finance council/committee and an investment committee or one
committee that handles both. Advisory committees can monitor activities, budgets, and long-range plans.
The role of an investment committee is the focus of this article. A religious institute should have a written investment policy that includes statements of the objective of investments, the level of risk tolerance, socially responsible norms, and concern for diversification. The USCCB has a Diocesan Financial Management document on its
website at https://www.usccb.org/resources/2020%20DFM_Accounting%20Practices%
20Comm_CORRECTED_08.31.2020.pdf (See pages 124 to 126 about investments.)
The committee should have a structure and rules spelled out. Membership should usually include members of the
institute and competent lay people. The role of the committee is normally advisory, but leadership should usually
follow the recommendations. There should be terms for the length of service on the committee, a statement of the
number of members and rules about how members are selected and replaced.
Members of the committee should have experience in handling finances and investments. Committee members
should have no conflict of interest or financial interest in decisions. For that reason, the stockbroker, insurance
agent, real estate agent or banker of the institute should not serve on the committee.
Members of the committee might be chosen from other religious institutes, friends of the institute, retired executives, professors from affiliated colleges, etc. Staff members of the treasurer’s office may attend meetings and assist with reports and follow-up to decisions but should not be voting members of the committee.
The committee could also engage the services of an investment consultant firm to advise about selection, review,
reporting and evaluation of potential managers or funds. The consultant firm would provide quarterly reports on
performance of investments and monitor the portfolio performance and managers or mutual funds.
On the RCRI website there are resources available under “Links” then “Topics of Interest” which will bring you to
the Investment Policy Checklist page. Sample policies are available there.

O B I T UA RY — S R . J A N E M U L L E R , O P
Sister Jane Muller passed away early in the morning of May 20, 2021. Jane was three
months shy of her 88th birthday which would have been celebrated on August 14th. Her
life as a Sister of St. Dominic of Amityville extended through ministry and prayer to many
people in many places during her almost 70 years of devoted service.
Sr. Jane established Religious Computer Systems to help many religious institutes enroll in
Social Security and Medicare when they were allowed to participate in these programs in
the 1970s. For many years, her office assisted institutes, provinces and monasteries with
the reports and FICA tax payments for religious.
To view the full obituary, Click Here
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CREDITS DUE TO COVID-19

Page 11

Religious institute and sponsored ministry employers who are filing Form 7200, Advance Payment of Employer Credits Due
to COVID-19 should read the instructions carefully and take their time when completing this form to avoid mistakes.
Using a reputable tax preparer – including certified public accountants, enrolled agents or other knowledgeable tax professionals – can also help avoid errors. Mistakes can result in a processing delay, which means it may take longer to get the
advanced payment.
Here are some things to double check when filling out Form 7200
 Missing or inaccurate employer identification number. Each EIN should be exact. Taxpayers must complete
this box.


Calendar quarter. Check only one box for the applicable calendar quarter.



Employment tax return type. Check only one box for Part 1, Line A.



Credits and advance requested. Complete Part II, Lines 1-9 using actual dollar amounts. Part II should be completed using dollar amounts, not the number of eligible employees. All lines in Part II should be completed with
an actual dollar amount.



Federal tax deposit reductions. Part II, Line 6 cannot be a negative dollar amount. It must be a positive number.



Check the math. Taxpayers should make sure they check the math on lines 5, 7 and 9.



Sign the form. Taxpayers should remember to sign the form. Failure to sign the form will result in an automatic
rejection.



Authorized signer. Ensure the person signing the form is authorized to do so. Failure to use an authorized signer will result in an automatic rejection.



Fax submission only. Fax completed Form 7200 to (855) 248-0552. Forms 7200 sent by mail will not be processed.

About Us…
News In Brief……. Is a publication of the Resource Center for
Religious Institutes that provides updates on financial and legal issues
of interest to religious institutes and their members. Information
contained in this newsletter does not constitute legal or financial advice.
For answers to specific questions, consult your attorney, account or
auditor.

RCRI Staff
Sharon Euart, RSM, JCD—Executive Director
seuart@trcri.org
Christopher Fusco, JCL, JD— Associate Director for Civil Law—
cfusco@trcri.org
Lawrence Lundin, SJ, MBA—Associate Director for Administration
and Finance— llundin@trcri.org
Sabrina Hidalgo— Membership and Program Coordinator—
shidalgo@trcri.org

CONTACT US

Call for more information about
anything in this newsletter or
any of our member services.
Resource Center for
Religious Institutes
8737 Colesville Rd, Suite 610
Silver Spring, MD 20910
301-589-8143
trcri@trcri.org
www.trcri.org

